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ORDINANCE | 3D [ 27/

AN ORDINANCE relating to civil rights; prohibiting discrimination against persons with
_ veteran or military status, and amending sections 14.04.020, 14.040.030, 14.04.040,
14.06.020, 14.060.030, 14.08.015, 14.08.020, 14.08.045, 14.08.070, 14.08.190,
14.10.010, and 14.10.020 of the Seattle Municipal Code.

WHEREAS, it is the City of Seattle’s declared policy to assure equal opportunity to all persons
and to remove restrictions based on race, color, sex, marital status, sexual orientation,
gender identity, political ideology, age, creed, religion, ancestry, national origin, or the
presence of any sensory, mental or physical disability in employment, public
accommodations, housing and contracting; and

WHEREAS, the City of Seattle Office of Civil Rights is responsible for administration and
enforcement of the City of Seattle’s anti-discrimination laws; and

WHEREAS, individuals serving in the United States armed forces, including the national guard,
coast guard and armed forces reserves are protected by federal and Washington state laws
against discrimination; and

WHEREAS, adding persons with honorably discharged veteran or military status to the classes
protected under the City of Seattle’s anti-discrimination laws provides such individuals
who believe they have been discriminated against a cause of action for violation of
municipal law as well as state and federal law, and makes available to them the assistance
of the Seattle Office of Civil Rights; NOW, THEREFORE,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. Subsection A of section 14.04.020 of the Seattle Municipal Code is amended
as follows:

SMC 14.04.020 Declaration of policy.

A. Ttis declared to be the policy of the City, in the exercise of its police powers for the
protection of the public health, safety, and general welfare, and for the maintenance of peace and

good government, to assure equal opportunity to all persons, free from restrictions because of

race, color, sex, marital status, sexual orientation, gender identity, political ideology, age, creed,

religion, ancestry, national origin, honorably discharged veteran or military status or the presence
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of any‘ sensory, mental or‘physical disability. Tl;e‘role. of the Office for Civil Rights is to enforce
the provisions of this chapter in furtherance of this policy.
| * ok ok
Section 2. Section 14.04.030 of the Seattle Municipal Code is amended by amending
Subsection F and by adding a néw Subsection R as follows:
SMC 14.04.030 Definitions.
When used in this chapter, unless the context otherwise requires:
* ok ok
F. "Discrimination," "discriminate," and/or "discriminatory act" means any act, by itself]
or as part of a practice, which is intended to or results in different treatment or differentiates
between or among individuals or groups of individuals by reason of race, color, age, sex, marital
status, sexual orientation, gender identity, political ideology, creed, religion, ancestry, national

origin, honorably discharged veteran or military status((;)), or the presence of any sensory,

mental or physical handicap.

® kK

R. “Honorably discharged veteran or military status” means:

(1) A veteran, as defined in RCW 41.04.007; or

(2) An active or reserve member in any branch of the armed forces of the United States,

including the national guard, coast guard, and armed forces reserves.

Form Last Revised on December 17, 2008 2
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Section 3. Subsection C of section 14.04.040 of the Seattle Municipal Code is amended
as follows:

SMC 14.04.040 Unfaif employment practices designated.

It is unfair employment practic¢ within the City for any:

® R K

C. Employer, employment agency, or labor organization to print, circulate, or cause to bej
printed, published or circulated, any statement, advertisement, or publication relating to
employment or membership, or to use any form of application therefor, which indicates any

preference, limitation, specification, or discrimination based upon race, color, sex, marital status,

origin, honorably discharged veteran or military status or the presence of any sensory, mental of]

physical handicap; provided that, nothing in this chapter shall prevent an employer from
ascertaining and recording data as to race, color, sex, marital status, sexual orientation, gender

identity, political ideology, age, creed, religion, ancestry, national origin, honorably discharged

veteran or military status or the presence of any sensory, mental or physical handicap whether

of federal, state or local government for the purpose of eliminating and preventing discrimination
or overcoming its effects, or for other purposes authorized by law or the rules and regulations of
Washington State Human Rights Commission, the Equal Employment Opportunities

Commission or the Department;

® kK
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Section 4. Section 14.06.020 of the Seattle Municipal Code is amended by amending

Subsection L and by adding a new Subsection Y as follows:

SMC 14.06.020 Definitions.

Definitions as used in this chapter, unless additional meaning clearly appears frofn the] .
context, shall have the meanings subscribed:

* ok

L. Discrimination" means any conduct, whether by single act or as part of a practice,
the effect of which is to adversely affect or differentiate between or among individuals or groups
of individuals, because of race, color, creed, religion, ancestry, national origin, age, sex, marital
status, parental status, sexual orientation, gender identit‘y, political ideology, honorably

discharged veteran or military status, participation in a Section 8 program, the presence of any

disability or the use of a trained dog guide or service animal by a disabled person.

® ok K

Y. “Honorably discharged veteran or military status” means:

(1) A veteran, as defined in RCW 41 .04.007; or

(2) An active or reserve member in any branch of the armed forces of the United States,

including the national guard, coast guard, and armed forces reserves.
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Section 5. Subsections B (5) and C of section 14.06.030 of the Seattle Municipal Code
are amended as follows:

SMC 14.06.030 Unfair practices.

A. Unfair practices as defined in this chapter are contrary to the public peace, health,

safety and general welfare and are prohibited by the City in the exercise of its police power.

B. It is an unfair practice for any person to discriminate in a place of public -

accommodation by:

5. Harassing, intimidating, or otherwise abusing any person or person's friends on
associates because of race, color, creed, religion, ancestry, national origin, age, sex, marital
status, parental status, sexual orientation, gender identity, political ideology, honorably,

discharged veteran or military status, participation in a Section 8 program, the presence of any

disability, or the use of a trained dog guide or service animal by a disabled person with the
purpose or effect of denying to such person the rights granted in this chapter; or
* ok ok
C. Compliance with conditions and limitations established by law and applicable to all
persons regardless of race, color, creed, religion, ancestry, national origin, age, sex, matital
status, parental status, sexual orientation, gender identity, political ideology, honorably

discharged veteran or military status, participation in a Section 8 program, the presence of a

disability, or the use of a trained dog guide or service animal by a disabled person is not an unfain

practice under this section.
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Section 6. Section 14.08.015 of the Seattie Municipal Code is amended as follows:

SMC 14.08.015 Seattle Open Housin;g Poster.

All persons required to post a fair housing poster pursuant to 24 CFR 110 shall also post
a’ Seattle Open Housing Poster at the same locations required in the federal regulation. A person
who fails to post a Seattle Open Housing Poster as required in this section is subject to a fine of
One Hundred Twenty-Five Dollars ($125) for a first violation and a fine of Five Hundred Dollars
($500) for each subsequent violation. The Seattle Open Houéing Poster shall provide a notice
that it is illegal in the City of Seattle to discriminate against any person because of race, color,
creed, religion, ancestry, national origin, age, sex, marital status, parental status, sexual

orientation, gender identity, political ideology, honorably discharged veteran or military status,

participation in a section 8 program, the presence of any disability or the use of a trained dog
guide or service animal by a disabled person. The Department shall adopt a rule or rules to

enforce this section which shall include the availability of such posters from the Department.

Section 7. Section 14.08.020 of the Seattle Municipal Code is amended by amending]
Subsection M and by adding a new Subsection KK as follows: |

SMC 14.08.020 Definitions.

Definitions as used in this chapter, unless additional meaning clearly appears from the

context, shall have the meanings subscribed:

Form Last Revised on December 17, 2008 6




A= I o R = O e Y N

NN NN NRNNN N e e e e e e e e e
X N O L BE W RN e O 0 ® NN R W N e O

|| status, parental status, sexual orientation, gender identity, political ideology, honorably

Patricia Lee/pml
LEG Veterans ORD
June 1, 2009
Version #4

M.  Discrimination" means any conduct, whether by single act or as part of a practice,
the effect of which is to adversely affect or differentiate between or among individuals or groups

of individuals, because of race, color, creed, religion, ancestry, national origin, age, sex, marital

discharged veteran or military status, participation in a Section 8 program, the presence of any

disability or the use of a trained dog guide or service animal by a disabled person.

* ko

KK. “Honorably discharged veteran or military status” means:

(1) A veteran, as defined in RCW 41.04.007; or

(2) An active or reserve member in any branch of the armed forces of the United States,

including the national guard, coast guard, and armed forces reserves.

Section 8. Subsection B of section 14.08.045 of the Seattle Municipal Code is amended
as follows: |

SMC 14.08.045 Retaliation, harassment, or coercion.

It is an unfair practice for any person to:

* %k

B. It is an unfair practice for any person, whether or not acting for profit, to harass,
intimidate, discriminate against or otherwise abuse any person or person's friends or ‘associates
because of race, color, creed, religion, ancestry, national origin, age, sex, marital status, parentall

status, sexual orientation, gender identity, political ideology, honorably discharged veteran oy

military status participation in a Section 8 program, the presence of any disability, or the use of a

trained dog guide or service animal by a disabled person with the purpose or effect of denying to

Form Last Revised on December 17, 2008 7
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such person the rights granted in this chapter or the right to quiet or peaceful pbssession o]

enjoyment of any real property.

Section 9. Section 14.08.070 of the Seattle Municipal code is amended as féllows: '

SMC 14.08.070 Unfair inquiries or advertisements.

It is an unfair practice for any person to:

A. Require any information, make or keep any record, or use any form of application
containing questions or inquiries concerning race, color, creed, religion, ancestry, national origin,|

age, sex, marital status, parental status, sexual orientation, gender identity, political ideology,

honorably discharged veteran or military status, participation in a Section 8 program, the

in connection with a real estate transaction unless used solely:
1. For making reports required by agencies of the federal, state or local

government to prevent and eliminate discrimination or to overcome its effects or for other
purposes authorized by federal, state or local agencies or laws or rules adépted thereunder,
2.  As to "marital status," for the purpose of determining applicability of]

community property law to the individual case, or
3. As to "age," for the purpose of determining that the applicant has attained thej

age of majority, or in the case of housing exclusively for older persons as described in SMQ
14.08.190 E, for the purpose of determining the eligibility of the applicant;
B. Publish, print, ;:irculate, issue or display or cause to be published, printed,
circulated, issued or displayed, any communication, notice, advertisement, or sign of any kind

relating to a real estate transaction or listing of real property which indicates directly or indicates

Form Last Revised on December 17, 2008 8
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an intention to make any preference, limitation or specification based on race, color, creed,
religion, ancestry, national origin, age, sex, marital status, parental status, sexual orientation,|

gender identity, political ideology, honorably discharged veteran or military status, the

participation in a Section 8 program, the presence of a disability, or the use of a trained dog]

guide or service animal by a disabled person.

Section 10. Subsection B of section 14.08.190 of the Seattle Municipal Code‘is amended
as follows:
SMC 14.08.190 Exclusiohs.
Nothing in this chapter shall:
* % ok
B. Be interpreted to prohibit any person from making a choice among prospective
pufchasers or tenants bf real property on the basis of factors other than race, color, cfged,

religion, ancestry, national origin, age, sex, marital status, parental status, sexual orientation,

gender identity, political ideology, honorably discharged veteran or military status, participation
in a Section 8§ program, the presence of any disability, or the use of a trained dog guide or service
animal by a disabled person where such factors are not designed, intended or used to
discriminate;
* % %

Section 11. Section 14.10.010 of the Seattle Municipal Code is amended as follows:

SMC 14.10.010 Statement of purpose.

The ordinance codified in this chapter is an exercise of the police power for thg

protection of the public welfare, health, peace and safety of the residents of The City of Seattle

Form Last Revised on December 17, 2008 9
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and in fulfillment of the provisions of the Constitution of this state. The City Council hereby
finds and declares that practices of discrimination in public or private contracting against any

person on the basis of race, color, sex, marital status, sexual orientation, gender identity, politicall

ideology, age, creed, religion, aﬁcestry, national origin, honorably discharged veteran or military
status or the presence of any sensory, mental or physical disability constitute matters of local
concern and are contrary to the public welfare, health, peace and safety of the residents of
Seattle. The provisions of this chapter shall apply to the City when acting as a contractor and to
other contractors, subcontractors, suppliers, material suppliers, bonding agencies, contract
agencies and other business entities doing business in the City, and shall be liberally construed
for accomplishment of its policies and purposes. Nothing in this chapter shall be deemed to deny

any persons the right to institute any action or to pursue any civil or criminal remedy for the

shall be construed to create or form the basis for any liability on the part of the City, or its
officers or ageﬁts, for any injury or damage resulting from or by ‘reason of any act or omission in
connection with the implementation or enforcement of this chapter on the part of the City by its
officers, employees or agents. Nothing in this chapter shall be presumed to toll the statute of
limitations for any claims under federal or state statute. Nothing in this chapter shall be construed
to prohibit or apply to actions taken in good faith against any person by a contractor based solely
upon their performance,‘qualiﬁcations, or ability to perform in accordance with the terms of a

contract or for other nondiscriminatory reasons.

Section 12. Section 14.10.020 of the Seattle Municipal Code is amended as follows:

SMC 14.10.020 Definitions.

Form Last Revised ‘on December 17, 2008 10
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When used in this chapter, unless the context otherwise requires:
* ok %
"Discrimination,” "discriminate," and/or "discriminatory act" means any act (other than an action
taken in accordance with a lawful affirmative action program) or failure to act whether by itself
or as part of a practice, the effect of which is to adversely affect or differentiate between of
among individuals or groups of individuals by reason of race, color, age, sex, marital status]
sexual orientation, gender identity, political ideology, creed, religion, ancestry, national origin,|

honorably discharged veteran or military status or the presence of any sensory, mental or

physical handicap, unless based upon a bona fide occupational qualification.

® K %

“Honorably discharged veteran or military status” means:

(1) A veteran, as defined in RCW 41 .04.007; or

(2) An active or reserve member in any branch of the armed forces of the United States,

including the national guard, coast guard, and armed forces reserves.

Section 13. This ordinance shall take effect and be in force thirty (30) days from and
after its approval by the Mayor, but if not approved and returned by the Mayor within ten (10)

days after presentation, it shall take effect as provided by Municipal Code Section 1.04.020.

Passed by the City Council the \S day of S\SM , 2009, and

signed by me in open session in authentication of its passage this

S dayof D WL , 2009. |
%/ Lé
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President of the City Council

-~

ickels, Mayor

i R N5

e _ .&
Filed by me this : ) Y day of O Une , 2009.

Oonl Do
A&%Cﬁy Clerk

(Seal)
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FISCAL NOTE FOR NON-CAPITAL PROJECTS
Department: Contact Person/Phone: DOF Analyst/Phone:
| Legislative | Patricia Lee 386-0078 l
Legislation Title:

AN ORDINANCE relating to civil rights; prohibiting discrimination against persons with
veteran or military status, and amending sections 14.04.020, 14.040.030, 14.04.040,
14.06.020, 14.060.030, 14.08.015, 14.08.020, 14.08.045, 14.08.070, 14.08.190,
14.10.010, and 14.10.020 of the Seattle Municipal Code.

e Summary of the Legislation: Amends the Seattle Municipal Code (SMC) to prevent
discrimination based on an individual’s status as a veteran or member of the military in
employment, public accommodation, housing and contracting. “Honorably discharged
veteran or military status” means a person who is a veteran as defined in RCW 41.04.007 or
an active or reserve member in any branch of the armed forces of the United States, including
the national guard, coast guard and armed forces reserves.

e Background:

The Seattle Fair Employment Practices Ordinance, Public Accommodations Ordinance,
Open Housing Ordinance and Fair Contracting Practices Ordinance establish the City policy
of equal opportunity to all persons, free from restrictions because of race, color, sex, marital
status, sexual orientation, gender identity, political ideology, age, creed, religion, ancestry,
national origin, or the presence of any sensory, mental or physical disability. This legislation
would add members of the military service and honorably discharged veterans to this list.

The Seattle Office of Civil Rights (SOCR) is responsible for administration and enforcement
of these laws. The SOCR investigates complaints of alleged discrimination and seeks to
facilitate an agreed resolution between the parties. If the parties come to an agreement they
document this with a signed agreement and the case is closed. If there is no agreement, and
the SOCR finds a reasonable cause that discrimination took place, the SOCR will refer the
case to the City Attorney for possible legal action. If the SOCR finds no reasonable cause,

- the complainant can appeal the decision to the Seattle Human Rights Commission who can
order the SOCR to do further investigation. A complainant may also opt to pursue a civil
cause of action in Court.

X__ This legislation does not have any financial implications. The SOCR does not foresee
any additional costs as the number of cases would be minimal and would not require additional
staffing. The SOCR informational materials are routinely updated and these amendment to the
SMCs would be incorporated into those new materials ‘

This legislation has financial implications. (Please complete all relevant sections that
Jfollow.) '
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Does this legislation affect any departments besides the originating department?
Yes, this legislation will be implemented by the Seattle Office of Civil Rights, who supports
this legislation.

e What are the possible alternatives to the legislation that could achieve the same or
similar objectives? (Include any potential alternatives to the proposed legislation, such as
reducing fee-supported activities, identifying outside funding sources for fee-supported
activities, etc.)

o Is the legislation subject to public hearing requirements: (If ves, what public hearings
have been held to date, and/or what plans are in place to hold a public hearing(s) in the
Sfuture.)

Other Issues (including long-term implications of the legislation):

Please list attachments to the fiscal note below:
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The undersigned, on oath states that he is an authorized representative of The Daily Journal of
Commerce, a daily newspaper, which newspaper is a legal newspaper of general circulation and it is now
and has been for more than six months prior to the date of publication hereinafter referred to, published in
the English language continuously as a daily newspaper in Seattle, King County, Washington, and it is now
and during all of said time was printed in an office maintained at the aforesaid place of publication of this
newspaper. The Daily Journal of Commerce was on the 12" day of June, 1941, approved as a legal
newspapet by the Superior Court of King County.
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City of Seattle

ORDINANCE 123014

AN ORDINANGE relating to civil rights;:
prohibiting discrimination against peré
sons with veteran or military status, and
amending sections 14.04.020, 14,040,030,
14.04.040, 14.06.020, 14,060.030, 14.08.015;
14.08.020, 14,08.045, 14,08.070, 14.08.190;!
14.10,010, and 14.10.020 of the Seattle,
Municipai Code. : w

WHEREAS, it is the City of Seattle’s
declared policy to assure equal opportuni-
ty to all persons and to remove restrictions
based on race, color, sex, xpantpl statpg.:
“gexual orientation; gender identity, politi=}
Laal ideclogy, age, creed, veligion, ancestry,
“hational origin, or the presence of any sen:
' gory, mental or physical disability in employ:
f,__——___—_—_———-—-——‘

i ment, public accommodations, housing and
| contracting; and

WHEREAS, the City of Seattle Office of
Civil Rights is responsible for administration
| "and enforcement of the City of Seattle’s anti-

\“discrimination laws; and ‘

WHEREAS, individuals serving in the
“'United States armed forces, including the
national guard, coast guard and armed
 forces reserves are protected by federal and
| Washington state laws against discrimina-
{tion; and . - .

! WHEREAS, addiiig persons with honor-
“ably discharged veteran or military status
‘to the classes protected under the City of
Seattle’s anti-discrimination laws provides
such individuals who believe they have been
discriminated against a cause of action for
iviblation of municipal law as well as state
“and federal law, and makes available to them

Rights; NOW, THEREEFORE,

BE IT ORDAINED BY THE CITY OF
‘SEATTLE AS FOLLOWS: \

. i"Section 1. Subsection A of section
14.04.020 of the Seattle Municipal Cods is
‘amended as follows: ~

SMC 14.04.020 Declaration of policy.

A, It is declared to be the policy of the
ICity, in the exercise of its police powers for

the protection of the public henlth, safety, and

‘general welfare, and for the maintenance of
‘peace and good government, to assure equal

i

opportunity to all persons, free from restric- -

‘t10n8 because of race, color, sex, marital sta-
tus; sexual orientation, Eende}' identity, polite
ical ideology, age, creed, religion, ancestry,

national origin, honorably discharged veter-

an or military status or the presence of any

. . printed, published or circulated, any state-

1
i
|
1
1
i

“sensory, mental or physical disability. The
- vole of the Office for Civil Rights is to enforce

“the provisions of this chapter in furtherance
‘of this policy. ; o
. Fhx :

Section 2. Section 14.04.030 of the
‘Seattle Municipal Code is amended by
/amending Subsection I and by adding'a new

Subsection R as follows: :

SMC 14.04.030 Definitions.

" When used in this chapter, unless the
context otherwise requires: .
i xE

LR “Digerimination,”  “discriminate”
and/or “discriminatory act” means any act,
by itself or as part of a practice, which is
intended to or results in different treatment
or differentiates hetween or among individu-

| * discrimination based upon race, color, sex, |
orientation, gen-

1

o teligio_n, ancestry, national origin,
ably discharged veteran or military status |

! 1em. | tary status or thi
‘the assistance of the Seattle Office of Civil | <

State of Washington, King County

C. Employer, employmert agency, or labor
|- organization to print, eirculate, or cause tobe

. nient, advertisement, or publication relating
© to employment or membership, or to use any
| form of application therefor, wh

. any preference, limitation, specification, or

{ marital status, sexua
der identity, political ideology, age, creed,
honor-

or the presence of any sensory, mental or
hysical h‘andica%;
n this chapter sha

1 prevent an employer

;| . from ascertaining and recording data as to
1

‘race, color, sex, marital status, sexual ori-
tentation, gender identity, political ideology,
.age, creed, religion, aricestry, national ori-
:gin, Honorably discharged veteran or mili-
3 résence of any sensory;
imtental or physical handicap whether hefore

or after employment, for the purpose of mak-

ing reports specifically required by agen-

cigs of federal, state or local government for
the purpose of eliminating and preventing |

discrimination of avercoming its effects, oF L marital status, parental status, sexuial ori-

ther dp}l;poses authorized by law or the
s and regulations of Washington State

Human Rights' Commission, the Equal |

Employment Opportunities Commission or
the Department; :

LA

Section 4, Section 14.06,020 of the |
Seattle Municipal Code is amended by
amending Subsection L; and by adding a new !
Subsection Y as follows: :

SMC 14.06.020 Definitions.

Definitions as used in this chapter,
unless additional meaning clearly appears
from the context, shall have the meanings |
subscribed: - i

-

L. ‘Dié;cr‘iiniﬁdtkio‘n” means any con- |
duct, whether by single act or as part of a |

| practice, the effect of which is to adversely

als or groups of individuals by reason of race,

¢olor; age, sex, marital status,.saxual orienta-
* tion; gender identity, political ideology, creed,
religion, ancestry, national origin, honorably
discharged veteran or military status(()), or
the presence of any sensory, mental or physi-
i¢al handicap, - - -
Shkiews

: R “Honorably discharged vetgi ran or mili-
‘tary status” means; = o

(1) A veteran, as defined in RCW
41,04.007; ox . :

(2) An active or reserve member in any
branch of the armed forces of the United

States, including the national guard, coast

guard; and armed forces reserves.

: Section 3. Subsection C of section
14,04.040 of the Seattle Municipal Code is
amended as follows: . ‘

SMC 14.04.040 Unfair employment

" practices désignated.

It is unfair employment practice within

" the City forany: _

*dk o

- ‘origin, age, sex, marital status, parental sta- |

| tary status” means;

affect or differentiate between or among ind1- |
viduals or groups of individuals, because of |
race, color, ereed, religion, ancestry, national |
tus, sexual orientation, gender identity, polit- ‘
‘ical ideology, honorably discharged veteran |
‘or military status, participation in a Section |
'8 program, the presence of any disability or

.| the use of a trained dog guide or service ani- |

mal by a disabled person,
~  krx

Y. “Honorably dischatged veteran or mili: !

(1) A veteran. as defined in RCW |

| 4104007 or

v

[ .

ich indicates

rovided that, nothing |

xRk

_ b. Harassing, intimidating, or other:
‘wise abusing any person or person’s friends’
\or associates because of race, color, creed,
,rehg.ion, ancestry, national origin, age, sex,
manital status, parental status, sexual ori-
entation, gender identity, political ideoclogy,
honorably discharged veteran or military
-status, participation in a Section 8 program,
- the presence of any disability, or the use of
a trained dog guide or service animal by a
disabled person with the purpose or effect of

denying to such person the rights granted in

this chapter;or =
*R

C. Compliance with conditions and limi-
tations established by law and applicable to
all peraons regardless of race, coYor, créed;
religion, ancestry, national origin, age, sex;

“entation, gender identity, political ideology,
~honorably discharged veter: ilitar
.status, participation in a Section 8 program,
‘the‘ presence of a disability, or the use of a
+‘trained dog guide or service animal by a dis-
~ abled person is not an unfair practice under
thissection.
: : kKR

Section 6. Séction 14.08.016‘ of the |
]Seattle Municipal Code is amended as fol- l
ows: ~ !

: SMC 14,08,015 Seattle Open Housing
Poster. o

- All persons required to post a fair hous-
ing poster pursuant to 24 CFR 110 shall also
- post a Seattle Open Housing Poster at the
same locations required in the federal regu-
lation. A person who fails to post a Seattle
Open Housing Poster as required in this
-section is subject to a fine of One Hundred
Twenty-Five Dollars ($125) for a first vio-
ITation and a fine of Five Hundred Dollars
($5600) for each subsequent violation, The
Seqttle Open Housing Poster shall provide a ‘
notice that it is illegal in the City of Seattle to
diseriminate against any person because of |
race, color, creed, religion, ancestry, national ‘
origin, age, sex, marital status, parental sta. |
tus, sexual orientation, gender identity, polit- !
ical ideology, honorably discharged vete |
or iilitary status, participation in a section 8
- program, the presence of any disability or the |
use of a trained dog guide or service animal
by a disabled person: The Department shall
adopt a rule or rules to enforce this section
~which shall include the availability of such
“posters from the Department.

- Section 7 Section 14.08.020 of the

: " (2) An active or reserve member in any T i s
| branch of the armed forces of the United | (Seattle Municipal Code fs amended by

States, including the national guiard, coast

| ‘guard, and armed forces reserves,

ito

Section 5. Subsections B (5) and Cofsec-

aré amended as follows: .
SMC 14.06.030 Unfair practices,

A. Unfair practices as defined in this |
chapter are contrary to the public peace,
‘health, safety and peneral welfare and are
prohibited by the City in the exercise of its .

police power. .

B. It"is ‘an,un‘fair practice for any person ‘
discriminate in a place of public accom-
modation by:

tion 14,06.030 of the Seattle Municipal Code = «

amending Subsection M and by adding a new
-Subsection KK as follows:
SMC 14.08.020 Definitions,

i

; - .
Definitions as used in this chapter, |
unloss additional meaning clearly appears |
from the context, shall have the meanings .
subscribed: i

ok w i
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* jeal ideology, honorably discharged veteran

. person from making a choice among prospsc:

M: Disérimination” meang any con-;
duct; whether by single act or as part of a
practice,’ the effect of which is to adversely
affect or differentiate between or among indi: |

" viduals or groups of individuals, because of'

race, color, creed, religion, ancestry, national
origin; age, sex, marital statuis, parental sta-

: tusI sexual orientation, gender identity; polit-

ical ideology, honorabiy discharged veter
or military status; participation in a Section
8 program; the presence of any disability or
the tse of a trained dog guide or service ani-
mal by a'disabled person.

*EKk

KK, ‘fﬂojo;gbly discharged: veteran or
ili tatus” means: ;

(1).-A veteran, ag defined in RCW
41.04.007; or :

(2) An active or reserve member in any
branch of the armed forces of the United
States. including the national guard, coast

rd; and armed forces reserves :

Section 8. Subsection B of ssction
14.08.045 of the Seattle Municipal Code is
amended as follows: : :

SMC 14.08.045 Retaliation, harass-
ment, or coercion.

It-1a an unfair practice for any person to:
* d K

B. Itisan unfair practice for any
person, whether or not acting for profit, to.
harass;  intimidate; discriminate against

or:otherwise abiuse any person or person’s

friends or associates because of race; color,

creed, religion, ancestry, national origin,

age, ‘sex, marital status, parental status,

sexual orientation, gender identity, political

ideology, honorably discharged veteran oxr

military status participation in a Section 8

program, the presence of any disability, or

the use of a trained dog guide or service ani-

mal by a disabled person with the purpose

or effect of denying to siich person the rights

granted in this chapter or the right to quiet

or peaceful possession or énjoyment of any

real property. :

Sectjon 9, Section 14.08.070 of the
Seattle Municipal code is amended as fol:
lows:

“'SMC 14,08,070 Unfair inquiries or.

advertisements.
It is an unfair practice for any person to:

- A, Require any information, make or keep
any record, or use any form of application
containing questions or inquiries concerning
race, color, creed, religion, ancestry, national
origin, age, sox, marital status, parental sta-
tus; sexual orientation, gender identity, polit- |
or military status, participation in a Section
8 prograin, the presence of a disability, or the |
use of a trainad dog guide or gervice animal
by:a disabled person in connection with areal
estate transaction unless used solely:

1. For making reports required by agen-
cies of the federal, state or local government |
to pravent and eliminate discrimination or
to overcome its effects or for other purposes
authorized by federal, state or local agencies !
or laws or rules adopted thereunder, !

9. As to “marital status,” for the purpose
of determining applicability of community
property law to the individual case, or

3. As to “ape,” for the purpose of deter:
mining that the applicant has attained the
age: of niajority, or in the case of housing
exclusively for older persons as describedin |
SMC 14,08.190 E; foxr the purpose of deter:: |
mining the eligibility of the applicant;

B. Publish, Erint, circulate, issue|
or display or cause to be published, printed; |
circulated, issued or displayed, any commu- |
nication, notice, advertisement, or sign of any '
kind relating to a real estate transaction or
listing of real property which indicates direct-:
ly or indicates an intention to make any pref-
erence; limitation or specification based on'
race, color, creed, religion, ancestry, national
origin, nge, sex, marital status, parental sta.
tug; sexual orientation, gender identity, polit- -
ical ideology; honorably discharged veteran or
military status, the participation in'a Section
8 program, the presence of a disability, or the |

. useof a trained ‘dog guideé or service animal |

by a disabled person. J

Section 10. Subsection B of section |
14.08.190 of the Senttle Municipal Codé is
amended as follows:

SMC 14.08.190 Exclusions.
Nothing in this chapter shall:

* KK

¢

B. Be interpreted to prohibit any
tive purchasers or tenants of real property
on the basis of factors other than race, color, -
creed, religion, ancestry, national origin, age
sex; marital status; parental status, ,sexuai

orientation; gender identity, political ideolo-

gy, honorably discharged veteran or military
. statiig; participation in a Section 8 program;

thie presence of any disability, or the use of

+ & trained dog guide or service animal by a

disabled person where such factors are not
designed, intendéd or used to discriminate;
e i S




‘Section 11. Section 14.10,010 of the

Seattle Municipal Code is’ amended as fol= |

lows:

SMC 14.10.010 Statement of pkurpos,e.‘ !

The ordinance codified in this chapter is
an‘exercise of the police power for the protec:
tiot of the public welfare, health, peace and
safoty of the residents of The City of Seattle
and.in fulfiliment of the provisions of the
Constitution of this state. The City Council

** hereby finds and declares that practices of

discrimination in public or private contract-
ing against any person on the basis of race,
color, sex, marital status, sexual orientation;
gender identity, political ideology, age, creed;
religion, ancestry, national origin, hoporably |
discharged veteran or military status or the
presence of any sensory, mental or physical
disability. constitute matters of local con-.
cérn and are contrary to the public welfare,
health, peace and safety of the residents of
Seattle. The provisions of this chapter shall
apply to the City when acting as a contractor
and to other contractors, subcontractors, sup-
pliers, material suppliers, bonding agencies;
contract agencies and other business entities
doing business in the City, and shall'be lib-,
erally construed for accomplishment of its;
policies and purposes. Nothing in this chap-
tor shall be deemed to deny any persons the
right to institute any action or to pursue any!
civil or criminal remedy for the violation of
such person’s civil rights. Nothing contained
it this chapter is intended to be nor shall be
cohistried to create or form the basis for any
liability on the part of the City, or its officers
or agents, for any injury or damage result-
ing from or by reason of any act or omission
in_connection with the implementation ot
enforcement of this chapter on the part of
the City by its officers, employees or agents.
Nothing in this chapter shall be presumed to
toll the statute of imitations for any claims
{inder foderal or state statute, Nothing in
this chapter shall be construed to prohibit or
apply to actions taken in good faith against
any person by a contractor based solely usmn
their performance, qualifications, or ability
to perform in accordance with the terms of.
& contract or for other nondiscriminatory:
reasons,

Section 12. Section 14.10.020 of the’
lSeattle Miinicipal Code is amended as fol-
ows: ‘

SMC 14.10.020 Definitions.

When used in this chapter, unless the
context otherwise requires;

* kK P

* “Discrimination,” “discriminate,” and/or
“digeriminatory act” means any act (other
than an action taken in accordance with a
Tawful affirmative action program) or failure
to act whether by itself or as part of a prac-
tice; the efféct of which is to adversely affect
of differentiate between or among individu-
als or groups of individuals by reason of race,
color; age, sex, marital status, sexual orienta-
tion; gender identity, political ideology, ereed,
religion; ancestry, national origin, honorably -
discijarged veteran or military status or the
preseiice of any sensory, mental or physi:
cal handicap, unless based upon a bona fide
occupational qualification.

Xkw
<p<u>>“Honorably discharged veteran or
: military status” means:
(1) A veteran, as defined in RCW 41.04,007;
i or

(2) An active or reserve member in any.
‘branch of the armed forces of the United
States, including the national guard, coast
guard, and armed forces reserves.

Section 13, This ordinance shall take -
ffect and be in force thirty (30) days fiom
and after its approval by the Mayor, but if
not approved and.returned by the Mayor
‘within ten (10) days after presentation, it
shall take effect as provided by Municipal

Code Section 1,04.020:

Passed by the City Council the 15th day of
June, 2009, and signed by me in open ses-
sion in authentication of its passage this

16th day of June, 2009,
RICHARD CONLIN,
Prosident of the City Council
Approved by me this 22nd day of June,

E 2009. : :

GREGORY J. NICKELS,
. Mayor ‘
7 Fi{ed by me this 24§h day of June, 2009,

Sen) JUDITHE. PIPPIN, 7

City Clerk. : i

" Publication ordered by JUDITH E. PIPPIN, |

City Clerk. i

‘Date of publication in the Seattle Daily
Journal of Commerce, June 26, 2009
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