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- AN ORDINANCE relating to City employment

i .

- -

_ w" ;y . commonly referred to as the Fourth Quarter 2012

.

: ”‘“ . Employment Ordinance; establishing new titles
and/or salaries, amending Seattle Municipal Code
Section 4.20.320, designating positions as exempt
from Civil Service status, returning positions to

.

-
.
.

/;

Civil Service status, amending Seattle Municipal
| Code Section 4.13.010 and ratifying and
.
confirming prior acts; all by a 2/3 vote of the City
Council.
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David L. Stewart/Joan Matheson/Patricia Lee
PERS 4Q12 Employment ORD

December 12, 2012

Version #1b

CITY OF SEATTLE
ORDINANCE 124042

couNciLBILL__{ | 71 (o 7 (»

AN ORDINANCE relating to City employment commonly referred to as the Fourth Quarter
2012 Employment Ordinance; establishing new titles and/or salaries, amending Seattle
Municipal Code Section 4.20.320, designating positions as exempt from Civil Service
status, returning positions to Civil Service status, amending Seattle Municipal Code
Section 4.13.010 and ratifying and confirming prior acts; all by a 2/3 vote of the City
Council.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1. Establishing New Titles and/or Salaries. As recommended by the
Personnel Director, the following salary rates are established as displayed below, effective as of

the date shown and pay is authorized as of the effective date:

Department: | Municipal Court
Title: Bailiff, Chief _
New Salary Range: $25.42 - $26.38 - $27.44 - $28.47
Old Salary Range: $23.98 - $24.95 - $25.93 - $26.89
Report: #12-12470
Effective Date: February 15, 2012
Department: Seattle City Light
Title: Power Supply Engineer
New Salary Range: $53.47 - $55.63 - $57.84 - $60.13 - $62.55
Old Salary Range: $45.31 - $47.14 - $49.02 - $50.96 - $52.97
Report: #12-12695
Effective Date: | July 6, 2011
Form Last Revised: April 24, 2012 1
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December 12, 2012

Version #1b

Section 2. Designating Two Positions as Exempt from Civil Service Status. As

recommended by the Personnel Director in the Classification Determination specified, these

positions are designated as exempt from Civil Service as noted below, pursuant to SMC

4.13.010(1):
| - 1 position (#10002722) in the Seattle Public Utilities Department; IT Professional B
designated to IT Professional A, Exempt (Report #12-12597).
-- 1 position (#00021319) in the Department of Finance and Administrative Services;
Strategic Advisor 2, General Government designated to Strategic Advisor 2, Exempt

~ (Report #12-12839).

Section 3. Returning Two Positions from Exempt to Civil Service Status. As

recommended by the Personnel Director in the Classification Determination specified, these
positions are hereby returned to Civil Service as noted below:
-- 1 position (#00017213) in the Seattle City Light Department; Manager 3, Exempt,
allocated to Management Systems Analyst, Senior (Report #12-12763).
-- 1 position (#10004402) in the Seattle Department of Transportation; Strategic
Advisor 1, Exempt, allocated to Strategic Advisor 1, General Government

(Report #12-12795).

Section 4. Amending Seattle Municipal Code Section 4.13.010. Seattle Municipal Code

Section 4.13.010, last amended by Ordinance 123966, is amended as follows:

& ok ok
Employment Unit Titles of Exempt Positions
B ok ok
5. City Light City Light Superintendent

Power Marketer
Electric Utility Executive 3, Officer
Electric Utility Executive 3, Director (not Officer level)

Form Last Revised: April 24, 2012 2
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PERS 4Q12 Employment ORD
December 12, 2012
Version #1b
Electric Utility Executive 2
Electric Utility Executive 1
Planning & Development Specialist [T ((Einanee-AnalystSenier))
(PosNo. 10004697)
* k%
7. Executive ((Adm%ais&aﬁa%ﬁAss&s%&nP{@ED}éPesNe%@@@%@%%))

(Administrative-Staff Assistant-(OOH)-(PeosNe-00017417))
Administrative Staff Analyst (OSE) (PosNo. 10004696)

All directors of offices in the Executive Department

All positions in the Office of the Mayor
((Community-Development-Speeialist (OED

Executive Assistant (OED) (PosNo. 00025562)

® ko

Section 5. Any act consistent with the authority of this ordinance taken after its passage

and prior to its effective date is hereby ratified and confirmed.

Section 6. This ordinance shall take effect and be in force 30 days after its approval by
the Mayor, but if not approved and returned by the Mayor within ten days after presentation, it

shall take effect as provided by Seattle Municipal Code Section 1.04.020.

Passed by the City Council the | | day of Decian b ,2012, and

signed by me in open session in authentication of its passage this

\7] dayof \D¢p ,2012.

%f@,

President __of the City Council

Approved by me this 2 Z}%ay of bf@@m »E""’ 7~ ,2012.

Form Last Revised: April 24, 2012 3




OO0 I N L W N =

OO0 N N NN N NN ks e e m e e e e
D 1 N N s W e OO YN R WY e O

David L. Stewart/Joan Matheson/Patricia Lee
PERS 4Q12 Employment ORD

December 12, 2012

Version #1b

Michael McGinn, Mayor

Filed by me this Z 1% 'day of D ciaenle - ,2012.

=

W Monica Martinez Simmons, City Clerk
(Seal)

Form Last Revised: April 24, 2012 4




David Stewart/Joan Matheson
PERS 4Q12 Employment FISC
November 2, 2012

Version #la
Form revised: December 6, 2011
FISCAL NOTE FOR NON-CAPITAL PROJECTS
Department: Contact Person/Phone: CBO Analyst/Phone:
| Personnel Department | Joan Matheson / 386-9081 | Greg Shiring / 386-4085
Legislation Title:

AN ORDINANCE relating to City employment commonly referred to as the Fourth Quarter
2012 Employment Ordinance; establishing new titles and/or salaries, amending Seattle
Municipal Code Section 4.20.320, designating positions as exempt from Civil Service
status, returning positions to Civil Service status, amending Seattle Municipal Code
Section 4.13.010 and ratifying and confirming prior acts; all by a 2/3 vote of the City
Council.

Summary of the Legislation:

This legislation seeks to 1) establish new titles and/or salaries; 2) amend Section 4.20.320 of the
Seattle Municipal Code; and 3) establish two positions as exempt from Civil Service status; 4)
return two positions to Civil Service status; and 5) amend Sectlon 4.13.010 of the Seattle
Municipal Code; all by a 2/3 vote of the City Council.

Background:

1. This ordinance seeks to establish new wage rates for the Chief Bailiff title at the Seattle
Municipal Court and the Power Supply Engineer (PSE) title at Seattle City Light.

Based on a job evaluation and revision of the classification specification for the Chief
Bailiff title in the Seattle Municipal Court, it is recommended that the Chief Bailiff title
pay range be adjusted by 6%.

Seattle City Light requested that compensation for the non-represented Power Supply
Engineer title be reviewed. The review confirmed that: 1) Pay for the Power Supply
Engineer title is 12.7% below the market; 2) Compression: the subordinate Power
Dispatcher, Senior title makes 6% more than the supervising Power Supply Engineer.
The proposed increase of 18% to the Power Supply Engineer (PSE) pay range would
bring the title to the market and would also address the compression issue.

2. This legislation authorizes amending Section 4.20.320 of the Seattle Municipal Code,
Executive and Merit Leave for Eligible Employees.

Seattle City Light also requested a shift for the Power Supply Engineer title from
overtime and standby eligible to salaried and eligible for Executive and Merit Leave. This
revision to SMC 4.20.320 would remove the Power Supply Engineer title as an exception
to the Executive and Merit Leave, and result in eligibility for executive and merit leave
and in a change from hourly to salaried.
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PERS 4Q12 Employment FISC
November 2, 2012
Version #la

3.

This ordinance seeks to establish two positions as exempt from Civil Service status. The
nature of the work to be performed by the positions is consistent with Personnel Rule 2.2.
These position changes create a minor cost increase for the affected departments, which
will be funded within existing budget authority.

4. This ordinance seeks to return two positions to Civil Service status. Asa result of
classification reviews and determinations these positions no longer meet the exemption
criteria. These position changes create either no charige in costs or a minor decrease in
costs for the affected departments.

5. This legislation authorizes amending Section 4.13.010 of the Seattle Municipal Code,
Exemptions from the Civil Service and Public Safety Civil Service Systems.

X This legislation has financial implications.
Do positions sunset in the future?
No
Other Implications:

a) Does the legislation have indirect financial implications, or long-term implications?
The estimated costs associated with this legislation are summarized in Fiscal Note
Attachment 1 and will be funded through departments’ existing budgets.

b) What is the financial cost of not implementing the legislation?

NA

¢) Does this legislation affect any departments besides the originating department?
This legislation will affect Seattle City Light, Seattle Municipal Court, Seattle Public
Utilities, Seattle Department of Finance and Administrative Services and Seattle
Department of Transportation.

d) What are the possible alternatives to the legislation that could achieve the same or
similar objectives? ‘

There are no alternatives available at this time.
e) Is a public héaring required for this legislation?
No
f) Is publication of notice with The Daily Journal of Commerce and/or The Seattle

Times required for this legislation?
No
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g) Does this legislation affect a piece of property?
No

h) Other Issues:

List attachments to the fiscal note below:

Attachment: PERS 4Q12 Employment FISC Attach 1




David L. Stewart/Joan Matheson
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Version #1
- PERS 4Q12 Employment FISC Attach 1
(Implementation of the 4Q12 Employment Ordinance)
| 7 o . | Potential o
Dept : ~Report  INew PositionTitle - | Positions | 2011 2012
. . . . ‘ Impacted | b

New Title and/or Salary Reviews

MC #12-12470 | Bailiff, Chief’ 1 $0 $3,498

SCL . #12-12695 | Power Supply Engineer’ - 2 $25,410 $46,279
Subtotal $25,410 $49,777

Exempt Actions

SPU  #12-12597 IT Professional - A, Exempt? 1 $0 $8,271

FAS #12-12839  Strategic Advisor 2 Exempt? 1 50 $0

SCL #12-12763 Management Systems Analyst, Senior : 1 $0 ($7,578)

SDOT #12-12795  Strategic Advisor 1 General Government? 1 $0 $0
Subtotal 350 : $693

Total® $25,410 $50,470

Costing Assumptions:

'Positions in step pay programs are costed from top step to top step of the old and new title and/or rate.
*Positions in discretionary pay programs are costed from midpoint to midpoint of the old and new title and/or rate.
*The 2011 and 2012 costs will be absorbed in departments' current budgets.

Attachment 1 to PERS 4Q12 Employment FISC




City of Seattle
Office of the Mayor

November 13, 2012

Honorable Sally J. Clark.
President

Seattle City Council

City Hall, 2" Floor

Dear Council President Clark:

I am pleased to transmit the attached proposed Council Bill related to City'employment that establishes new
titles and/or salaries, amends section 4.20.320 of the Seattle Municipal Code, designates positions as exempt
from Civil Service status, returns positions to Civil Service status, and amends section 4.13.010 of the Seattle
Municipal Code.

Specifically, this legislation will establish a new salary for the Chief Bailiff title. This legislation will also
establish a new salary for the Power Supply Engineer title and proposes to revise Seattle Municipal Code 4.20.320
in order to remove the Power Supply Engineer title as an exception to the Executive and Merit Leave program.

The proposed Council Bill will establish the following positions as exempt from Civil Service: one (1)
Information Technology Professional A position in Seattle Public Utilities Department and one (1) Strategic
Advisor 2 position in the Finance and Administrative Department. The two (2) positions proposed for exempt
status meet the exemption criteria of a particularly high degree of professional responsiveness and individual
accountability, a confidential or fiduciary relationship with the appointing authority, or judicial positions
requiring insulation as a third branch of government.

Additionally, this Council Bill will return a Manager 3 position in Seattle City Light to Civil Service status and
a Strategic Advisor 1 position in Seattle Department of Transportation to Civil Service Status. As a result of
classification reviews and determinations the positions no longer meet the exemption criteria.

This legislation will also amend Seattle Municipal Code Section 4.13.010 relating to exemptions from the
civilian Civil Service. These positions have already been established by various ordinances as Civil
Service exempt or were Civil Service exempt positions that have been abolished by various ordinances.

Thank you for your consideration of this legislation. Should you have any questions, please contact Joan
Matheson at 386-9081.

Sincerely,

L&
Michael McGinn
Mayor of Seattle

<~

cc: Honorable Members of the Seattle City Council

Michael McGinn, Mayor :
Office of the Mayor Tel (206) 684-4000

600 Fourth Avenue, 7" Floor Fax (206) 684-5360
PO Box 94749 . TDD (206) 615-0476

Seattle, WA 98124-4749 mike.mcginn@seattle.gov
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CITY OF SEATTLE
ORDINANCE

counciLei, |V 1l 7,

#
7

AN ORDINANCE relating to City employment commonly referred to as the %ourth Quarter -
2012 Employment Ordinance; establishing new titles and/or salanes amending Seattle
Municipal Code Section 4.20.320, designating positions as e*{empt from Civil Service
status, returning positions to Civil Service status, amending § Seattle Municipal Code
Section 4.13.010 and ratifying and confirming prior acts; all by a 2/3 vote of the City
Council. Ve

A
7/

BE IT ORDAINED BY THE CITY OF SEATTLE A§»ﬁ0LLOWS:

Section 1. Establishing New Titles and/or Salafies. As recommended by the
/
Personnel Director, the following salary rates are estabhshed as displayed below, effective as of

the date shown and pay is authorized as of the/ef/ ective date:

4

Department: Municipalj,(’fourt

Title: Bailiff, Chief

New Salary Range: $25.4g/- $26.38 - $27.44 - $28.47

Old Salary Range: $23,98 - $24.95 - $25.93 - $26.89

Report: , #;5-12470

Effective Date: !F( ebruary 15,2012

Department: / / Seattle City Light

Title: / Power Supply Engineer

New Salary Range: / $53.47 - $55.63 - $57.84 - $60.13 - $62.55
Old Salary Range;/ $45.31 - $47.14 - $49.02 - $50.96 - $52.97
Report: / #12-12695

Effective Dat/@/: vJuly 6, 2011

Segtion 2. Amending Seattle Municipal Code Section 4.20.320. Seattle Municipal Code
Section 4.20.320, last amended by Ordinance 123590, is amended as follows:

Form Last Revised: April 24, 2012 I
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4.20.320 Executive and Merit leave for eligible employees
A. Definitions

1. "Eligible employee" is any regular, salaried, professional, administrative; 01 executive
employee who is exempt from or not covered by the overtime pay provisions of the Fair Labor
Standards Act or fhe Washington Minimum Wage Act, and not ’&therwise excluded by this
section. Eligible employees are those assigned to a classiﬁéatioﬁ or position which receives a top
salary step equal to or greater than the top salary step of pay range 36.5, and those assigned to G
the Accountability Pay for Executives Program, Manager Compensation Program, or Strategic "‘

7
Advisor Program, regardless of pay group or Zone, and are not entitled to receive overtime

T ADOP

T v eny W e

v e . ‘ ,/’ . .
compensation or compensatory time for héurs worked in excess of 40 in one workweek. In the

pay range 36.5, and is uniformly subject to call back to work to respond to emergency situations

after completing the regular work shift. Only employees working in the position titles listed

below shall be designated as Emergency response employees:

Eléetrical Construction and Maintenance Supervisor

Electrical Workload Supervisor

Form Last Revised: April 24, 2012 ) 2

Executive Department, the Law Depaytﬁqent, and the Legislative Branch an "eligible employee"%

is any regular, salaried employee WHb is not entitled to receive overtime compensation or @
compensatory time under state 91‘"& /’federal law. . ;(é
2. "Emergency response er/nfﬁloyee” shall be defined as an employee who occupies a position ¢ j
with a title that is exempf/ from the provisions of the Fair Labor Standards Act, is assigned to a m{
i

classification which 1,é'izelves a top salary step that is equal to or greater that the top salary step of =
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Generation Supervisor

Power Dispatcher Supervisor

Power Station Operations Supefvisor
((P%‘%Psﬁpﬂy%&gi;ﬂ%f))

Power Supply Engineer, Assistant

Station Construction and Maintenance Superyis’br I

/(,,

i

Substation Operators Supervisor

Transmission/Distribution Serv}yéé Supervisor
Water Maintenance Supel'yi’gdl‘

. | ) /
Water Pipe District S}lgervisor

Water Quality La’/Supervisor
Water Tran/séion Supervisor
/

Wateyh'/eatment Supervisor

Wafer Supply Supervisor

Form Last Revised: April 24, 2012 3
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3. "Executive leave" shall be defined as time off with pay and shall be in addition to earned

vacation benefits. Eligible employees may not receive cash in lieu of executive leave. 3

4. "Merit leave" shall be defined as leave which may be awarded to an elig’ﬁ)le employee for

outstanding, meritorious and/or extraordinary work performance, which is in addition to

Vs

executive leave.

i
%

B. Policy

v
S
S
s

1. Executive leave: Unless specifically excluded in/sﬁbsection C of this Section 4.20.320, all

/
of executive leave at the beginning of each pélendar year. Executive leave must be used in the

#
4
s

calendar year for which it is given. /

/

2. Eligible employees are expected/to fulfill their professional resp;)nsibilities with no receipt of
overtime or compensatory timﬁo/fif in lieu of overtime, regardless of the actuai time it takes to
perform assigned tasks. Eligible employees should be allowed discretion in structuring their
workday to ensure that éned tasks are completed. Eligible employees are not required to use
paid vacation or sick gve to cover occasional absences of less than four hours during any one

workday, and shall/be paid their regular salary despite such absences. Eligible employees are

expected to notify supervisors in advance of such absences and are expected to schedule such

absences in a manner which will cause the least impact on work within their work unit.

3. Merit Igave: An Appointing Authority may, at his or her discretion, award to eligible
employees up to six days of merit leave during the month of December of each year. Eligible
employees must use any awarded merit leave in the subsequent calendar year and may not

receive cash in lieu of merit leave.

Form Last Revised: April 24, 2012 4
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4. Out-of-class assignment: Employees who are otherwise eligible for overtimg compensation

who work out-of-class in an executive leave eligible position shall be eligible for exe}c;,ut’if’\;e and
merit leave according to a minimum hour threshold and formula established and;pﬁglished by the
Personnel Director and shall not receive overtime compensation when so as;siéf;ed. This

S

provision may apply to represented employees provided their bargainil}g'ggent has concurred in

7

its application. Subsection B.2 of this Section 4.20.320 becomes agp’l/icable to employees who

work out-of-class in an executive leave eligible position after eyébeciﬁed threshold is reached as

defined by the Personnel Director.

PTEB

emergencies, all emergency response employees who work in position titles designated in
subsection A.2. ? his Section 4.20.320 shall be eligible for overtime or compensatory time at

nd-one-half for all hours worked in excess of 40 during one workweek.

the rate of time
Emergency res/ponse employees shall not receive executive or merit leave benefits.

3. Class 4&3 Exception. If at least one position title in a class series is below the 36.5 salary
rangeAen all position titles in the class series up through and including the "senior" level will

be eligible for overtime and shall not receive executive or merit leave benefits. This Section does

Form Last Revised: April 24, 2012 5

C. Exclusions , O
’ ,/‘ ‘3
=4
1. Departnient Directors who receive vacation-allowance pursuant to Section 4.34.030 shall be =
excluded from Section 4.20.315 and this §,é€tion 4.20.320. Employees who are working pursuant g
/ 0p)
to a collective bargaining agreement shall also be excluded from Section 4.20.315 and this -
s
Section 4.20.320 except as provided for in subsection B.4 of this Section 4.20.320. All S;?
3
employees employed by the Seatée Public Library are specifically excluded from all provisions i 3
of Section 4.20.315 and this/ Section 4.20.320. | :;i)
| g T
2. Emergency Response/Employees. In order to ensure continued effective response to public L
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not apply to eligible employees in the Executive Department, the Law Department and the

Legislative Branch.

Section 3. Designating Two Positions as Exempt from Civil Service Status. As

recommended by the Personnel Director in the Classification Determination speécified, these

positions are designated as exempt from Civil Service as noted below, pur’éuant to SMC

4.13.010(1):
-- 1 position (#10002722) in thelseattle Public Utiliti’é; Department; IT Professional B
designated to IT Professional A, Exempt (Rgpoﬁ #12-12597).
-- 1 position (#00021319) in the Department bfdf Finance and Administrative Services;

Strategic Advisor 2, General Goverqniént designated to Strategic Advisor 2, Exempt

(Report #12-12839).

Section 4. Returning Two Pogifions from Exempt to Civil Service Status. As

recommended by the Personnel D_'i,ré::tor in the Classification Determination specified, these
positions are hereby returned tg»éivil Service as noted below:
-1 position{(#OOQ{lf%B) in the Seattle City Light Department; Manager 3, Exempt,
| allocated to Mﬁ%agement Systems Analyst, Senior (Report #12-12763).
-- 1 position §#10004402) in the Seattle Department of Transportation; Strategic
Advisq}f/ i/, Exempt, allocated to Strategic Advisor 1, General Government

(Repott #12-12795).
¥

Sectipﬁ 5. Amending Seattle Municipal Code Section 4.13.010. Seattle Municipal Code
Section 4;‘1"{3.010, last amended by Ordinance 123966, is amended as follows:

/

/ % %
Employment Unit Titles of Exempt Positions
% % %
Form Last Revised: April 24, 2012 6
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5. City Light  City Light Superintendent
Power Marketer"
Electric Utility Executive 3, Officer
Electric Utility Executive 3, Director (not Officer level)
Electric Utility Executive 2
Electric Utility Executive 1 /

Planning & Development Specialist II (4 " 5 tor))
(PosNo. 10004697)
& & %
7. Executive ((Administrative-StafF-Assistant- (LOEDY(PosNe—1+H0062037)))
((Administrative-Stal-Assistant- {LOOHY-PosNe—000H74H7))
Administrative Staff Analyst (OSE) (PosNo. 10004696)

All directors of offices in the Executive Department
All positions in the Office of the Mayor

((Community Development-Speeialist {LOED)PosNe—10004691)))

Executive Assistant (OED) (PosNo. 00025562)

Section 6. Any act consistent with the”jéuthority of this ordinance taken after its passage

and prior to its effective date is hereby rygtiﬁed and confirmed.

Form Last Revised: April 24, 2012 7
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Section 7. This ordinance shall take effect and be in force 30 days after its approval by
the Mayor, but if not approved and returned by the Mayor within ten days after presentation, it

shall take effect as provided by Seattle Municipal Code Section 1.04.020.

Passed by the City Council the day of , 2012, and

signed by me in open session in authentication of its passage this

day of , 2012,
President of the City Council
Approved by me this day of f ,2012.
/«‘"/ Michael McGinn, Mayor
;
/
/
Filed by me this day of ,2012.
7
/
/
/S
/

Monica Martinez Si‘mmons, City Clerk

(Seal) /

Form Last Revised: April 24, 2012 8
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STATE OF WASHINGTON - KING COUNTY

--88.

292351 No.
CITY OF SEATTLE,CLERKS OFFICE

Affidavit of Publication

The undersigned, on oath states that he is an authorized representative of The Daily Journal of
Commerce, a daily newspaper, which newspaper is a legal newspaper of general circulation and it is now
and has been for more than six months prior to the date of publication hereinafter referred to, published in
the English language continuously as a daily newspaper in Seattle, King County, Washington, and it is now
and during all of said time was printed in an office maintained at the aforesaid place of publication of this
newspaper. The Daily Journal of Commerce was on the 12" day of June, 1941, approved as a legal
newspaper by the Superior Court of King County.

The notice in the exact form annexed, was published in regular issues of The Daily Journal of
Commerce, which was regularly distributed to its subscribers during the below stated period. The annexed
notice, a
CT:124082-124093 TITLE
was published on

01/09/13

The amount of the fee charged for the foregoing publication is the sum of $222.42 which amount has been

paid in full. y
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MELISSA M. DOWD | “Subseribed and sworn to before me on
STATE OF WASHINGTON N —

MY COMMISSION EXPIRES /(LC./L‘-*—) 7YY /@

i i Notary public for the State of Washington,
11-21-19 - residing in Seattle
Affidavit of Publication
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City of Seattle

State of Washington, King County

#

The full text of the following legislation,
passed by the City ncil on December 17,
2012, and published below by title only, will
be mailed upon request, or can be d
at http:/iclerk. seattle.gov. For information
on upcoming meetings of the Seattle City
Council, please visit http://www.seattle gov/
council/calendar. Contact: Office of the (%?ty
Clerk at (206) 684-8844.

ORDINANCE NO. 124082 |

AN ORDINANCE clarifying the dis-
ability retirement benefit formula in the
Seattle City Employees’ Retirement System
(SCERS); amending Seattle Municipal Code
section 4.36.230; providing a benefit that is

direetly proportional to City service for mem--

bers ma inﬁsppli.caﬁon for disability retire-
ment after December31, 2012 who have less
than 10 years of City service but who other-
wise may qualify for a disability retirement
under portability,

. ORDINANCE NO. 124083

AN ORDINANCE authorizing the
Director of the Department of Transportation
to acquire, accept, and record on behalf of the
City of Seattle; four permanent easements
from abutting property owners located in
portions of Lots 2, 3, ¢, and 5, Block 6, of the
Re&:t of Block 6 of the Lake Dell Addition
to City of Seattle; for the purposes of con-
structing, repairing, relalacmg. and main-
taining a catchment wall in connection with
Lake Dell Avenue; and ratifying and confirm-
ing prior acts.

ORDINANCE NO. 124084

AN ORDINANCE vacating a portion of
the alley in Block 101, D. T. Denny’s Fifth
Addition to MNorth Seattle on the peti-
tion of City Place IV LLC, a Washington
limited liability company; accepting an
Easement for Alley Turn- Around for pub-
lic vehicle turn-around purposes; accept-
ing an Agreement Begarding Stormwater
Drainage Improvements to design and con-
struct a new stormwater system to con-
vey stormwater from the alley to the City's
sewer system; and accepting a Property Use
and Development Agreement as reflected in
Clerk File 309170.

ORDINANCE NO. 124085

AN ORDINANCE vacating the alley in
Block 102, D. T. Denny’s First Addition to
North Seattle on the petition of Lake Union
IIT LLC, a Washington limited liability com-

any: and accepting a Property Use and
elopment Agreement as reflected in Clerk
File 304098,

ORDINANCE NO. 124086

AN ORDINANCE vacating a ﬁtortion
of the alley in Block 103, D. T. Denny's
First Addition to North Seattle on the peti-
tion of City Place III LLC, a Washington
limited liability comgany; accepting an
Agreement Regarding Stormwater Dramnage
Improvements to design and construct a
new stormwater system to convey storm-
water from the alley to the City's sewer
system; and accepting a Property Use and
Tevelopment Agreement as reflected in Clerk
File 308958,

ORDINANCE NO. 124087

AN ORDINANCE authorizing, in 2012,
acceptance of funding from non-City sources;
authorizing the heads of the Department of
Neighborhoods, Executive Office, City Budget
Office, Seattle Fire Department, Seattle
Police Department, Department of Planning
and Development, Department of Parks and
Recreation, Human Servicee Department,
De;i;artment of Transportation, Seattle City
Light, and Seattle Public Utilities to accept
specified grants and private funding and to

execute, deliver, and perform corresponding
agreements; and ratifying and confirming
certain prior acts.
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ORDINANCE NO. 124088

AN ORDINANCE related to the 2012
Budget; amending Ordinance 123758, which
adopted the 2012 Budget, including
201%- 2017 Capital Improvement Program
(CIP); creating a new appropriation, chang-
ing appropriations to various departments
and budget control levels, and from various
funds in the ‘Budget: making cash transfers
between various City funds; adding new proj-
ects; creating new positions; creating exempt
positions; abrogating positions; revising proj-
ect allocations for certain projects in the
2(112-2017 CIP; revising project ?mmp: ions;
and ratifying and confirming certain prior
acts: all by a 3/4 vote of the City Council.

ORDINANCE NO. 124089

AN ORDINANCE relating to taxation;
adopting amendments to the model busi-
ness license tax ordinance; amending the
Seattle Municipal Code due to changesin the
Revised Code of Washington as it ains to
the taxation of digital products by local juris-
dictions; and amending sections in chapters
5.30 and 5.45 of the Seattle Municipal Code.

ORDINANCE NO. 124090

AN ORDINANCE relating to City employ-
ment, to continue to provide a wage supple-
ment and insurance benefits for employees
who are mobilized by the United States
Armed Forces for active military service; and
ratifying and confirming prior acts.

ORDINANCE NO. 124091

AN ORDINANCE, relating to City
employment, to be known as the 2013 Pay
Zone Ordinance; adjusting the pay zone
structures for the City's discretionary pay
programs for the year 2013.

ORDINANCE NO. 124092

AN ORDINANCE relating to City employ-
ment commonly referred to as the Fourth
Quarter 2012 Employment Ordinance; estab-
lishing new titles and/or salaries, amending
Seattle Municipal Code Section 4.20.320,
designating positions as exempt from Civil
Service status, returning positions to Civil
Service status, amending Seattle Municipal
Code Section 4.13,010 and ratifying and con-
firming prior acts; all by a 2/3 vote of the City
Council.

ORDINANCE NO. 124093

AN ORDINANCE appropriating money to
pay certain audited claims and ordering the
payment thereof.

Date of publication in the Seattle Daily
Journal of Commerce, January 9, 20213:2




